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Best Practices
• Keep in mind:

• Social Security is on track to pay lower benefits in the future.
• Social Security significantly reduces the amount workers need 

to save for retirement.
• Maximizing Social Security Benefits starts in a worker’s 20s, not 

his or her 60s.
• Couple’s strategies:  spouses may claim benefits based on a 

working spouse’s earnings.
• A worker’s earnings can benefit the extended family, but 

benefits are capped.
• Surviving spouses and children have multiple options.
• Qualifying for premium-free Medicare Part A requires qualifying 

for Social Security.
• Avoid Medicare Parts B and D premium penalties. 



Social Security Trustees’ Report
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The Difference Social Security Makes In 
Retirement Planning



Retirement Planning W/ and W/O Social Security 
Step 1:  Determine amount to be funded

Income today $100,000 

WRR 80%

Needs $80,000 $80,000 

Less Social Security Replacement                                   0 ($30,000)   

Amount to be funded                                                 $80,000   $50,000 

<1> Social Security benefit must be reduced by 30%

Step 2:  Inflate funds to retirement age

PV $(80,000) $(50,000)

N 37 37

i 3.0% 3.0%

Pmt 0 0

FV $238,818 $149,261 
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Retirement Planning W/ and W/O Social Security 
Step 3:  PV Of Retirement Annuity                           W/O SSB             With SSB
PMT $238,818 $149,261 

X 25 (4% withdrawal rate) X 25
$5,970,450 $3,731,525

Step 4:  Annual Funding 
Amount
FV $5,970,450 $3,731,525 
N 37 37
I 9% 9%
PV 0 0
PMT ($23,108) ($14,442)8



Inflation-Adjusted Savings
• $3,731,525 ÷  (1 + .09)37 - (1 + .03)37

                                       (.09  - .03)
 = $10,531 starting in Year 1

• At 10.5% of gross income, this amount is much more palatable than 
$14,442.  The amount increases by 3% to $10,847 in year 2 and so on 
throughout the individual’s or couple’s working life.

• $5,970,450 ÷  (1 + .09)37 - (1 + .03)37

                                       (.09  - .03)
 = $16,850 starting in Year 1

• At 16.9% of gross income, this amount is more palatable than $23,108.  
The amount increases by 3% to $17,356 in year 2 and so on throughout 
the individual’s or couple’s working life.
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Planning With The Calculations



Social Security Taxes and Contributions

• Federal Insurance Contributions Act (FICA)
• Collected through payroll and self-employment taxes
• Total taxes of 7.65%
• 5.3% up to $176,100 ($168,600 (2024)) of earnings (OASI)
• .9% up to $176,100 ($168,600 (2024)) of earnings (DI) 
• 1.45% of total earnings (HI) 

• Employers match the contributions made by their employees.
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From 1983 to 2022, the FICA cap is based on the CPI 
and increased at a 3.6% rate.



Qualifying for Social Security Retirement Benefits

• Two requirements:  Age and Work
• In general, to get a retirement payment, the worker 

must be 62 and have at least 10 years of part-time 
work.
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Work Requirement

• Fully Insured
• 40 quarters of work
• 1 quarter of coverage = $1,810 ($1,730 for 2024) - $7,240  

annually of earnings
• Maximum accrual of 4 quarters per year

• Currently Insured for Survivor’s Benefit
• 6 quarters of coverage out of the previous 13 quarters
• Continuing work is also important for obtaining disability 

benefits.
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Calculating The Retirement Benefit

•Average Indexed Monthly Earnings (AIME):
•Converts earnings after 21 using the National 

Average Wage Indexing Series.
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National Average Wage Index
• The National Average Wage Index is determined by dividing the total 

wages reported to the SSA by the total number of workers.  
• The Index serves two important purposes:

1.Setting the factors used to index annual earnings to an inflation-
adjusted amount; and

2.Adjustments to the Primary Insurance Amount formula.
• The inflation factor in the Social Security computation is always the one 

in effect the year the worker attains age 60, called the Base Year.  
• Even if the Social Security computation is not performed until a later 

year, the adjustment is “locked in” in the Base Year.  
• Using age 60 is reasonable, as all the computation factors will be 

known by age 62, when the worker is first eligible.  
• The inflation factor used for this allowance is based on average earners 

and does not fully cancel out the effects of inflation for high earners.  
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Wage 
Indexing
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From 1983 to 2022, wages 
increased at a 3.6% rate, 
the same as the CPI-W-
based FICA increase.



AIME (1)
Calculation

18



AIME (2)
Calculation 
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Calculating the Retirement Benefit (2024) 

• Calculate the Worker’s Primary Insurance Amount (PIA) – “The 
Bends Points”

• Sum of three separate percentages of the AIME

• 90% of the first $1,174 ($14,088 annually), 

• 32% of the AIME over $1,174 and less than $7,078,

• 15% of the AIME that exceeds $7,078 ($84,936 annually)

•  PIA = $3,822 (2024); $45,864 annually in 2024
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Calculating Income Replacement
• For Case A (Alan) with an AIME in 2024 of $5,321 ($63,852 annually):

• PIA = $2,383.64 ($28,604 annually)(replacing 45% ($28,604/63,852) of 
Alan’s average income)

• Calculated at age 62 (with a normal retirement age of 67 – will be 
reduced by 30% to $20,016 if he draws now

• For Case B (Barb) with an AIME in 2020 of $10,911 ($130,932 annually):
• PIA = $3,822.80 ($45,864 annually)(replacing 35% ($45,864/130,932) 

of Barb’s average income)
• Calculated at age 66 and 8 months– will not be reduced
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Timing The Start of Social Security Benefits



Social Security Benefit Amount

• The benefit amount is based on two factors:
•Worker’s lifetime average earnings (earnings factors), and 
•Worker’s age when payments begin (age factors).

•The decision when to draw Social Security benefits is based on 
numerous factors:
• Life Expectancy,
• Immediate financial need,
• Retirement earnings limitation test,
• Discontinued or reduced employment,
• Availability of benefits for spouse and dependents,
• Creating a stream of income that allows the worker to continue 

deferring retirement account withdrawals, and 
• Projected benefit reductions in 2035.
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Early Or Late Retirement?
• A worker might file for Social Security benefits as early as 62, at FRA, or as 

late as 70, or any date in between.
• The worker’s choice determines how much he or she will immediately 

receive and the monthly payment for the rest of the worker’s life.
• Retirement benefits may begin as early as age 62.

• Permanently reduced benefit of 25 – 30%.
• 5/9 of a % for each month of early retirement up to the first 36 

months of early retirement (total 20% at maximum)(5/9 x 36 months).
• 5/12 of a % for each month of early retirement greater than 36 

months (currently 5% at maximum)(5/12 x 12 months).
• When FRA is 66, benefits paid at 62 are reduced by 25%.

• A worker’s $2,000 PIA at 66 would decrease to $1,500 (.75 x 2,000) if he 
or she started to draw benefits at 62. 

• When FRA was 65, benefits paid at 62 were reduced by 20%.
• When FRA is 67, benefits paid at 62 will be reduced by 30%.
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Delayed Retirement Credit

• For those with average life expectancies, it is usually best to begin 
taking retirement distributions after full retirement age.
• 8% increase per year.

• A worker’s $2,000 PIA at 66 would increase to $2,640 (1.32 x 
2,000) if he or she delayed retirement to 70.

• A worker’s $2,000 PIA at 67 would increase to $2,480 (1.24 x 
2,000) if he or she delayed retirement to 70.

• Inflation adjustments still apply. 
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Retire Early Or Late?  Normal Retirement Age 66

Claim Social Security at 
age:

If you expect to die:

62 Between ages 62 and 78

66 Between ages 78 and 81.5

70 After 81.5

Breakeven Points for a person born between 1943 - 1954
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Retire Early Or Late?  Normal Retirement Age 67

Claim Social Security at 
age:

If you expect to die:

62 Between ages 62 and 78.67

67 Between ages 78.67 and 81.5

70 After 81.5

Breakeven Points for a person born after 1959
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Early or Delayed Retirement – FRA of 67
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Retirement Earnings Limitations Test
• Social Security retirement benefits are reduced for early-

retirees who have earnings from continued employment.
• Earnings include:
• Wages; and
• Self-Employment Income.

• The following are NOT earnings:
• Pension Income,
• Investment Income,
• Capital Gains, and
• Rental income.
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Retirement Earnings Limitations Test 2024

• Before full retirement age:
• $1 reduction for every $2 of earnings above $23,400 

($1,950 monthly)($22,320 for 2024).
• In the year the retiree reaches full retirement age:
• $1 reduction for every $3 of earnings above $62,160 

($5,180 monthly)($59,520 for 2024).
• Only applies to earnings in the months before attaining 

normal retirement age.
• After attaining full retirement age, $0 reduction.
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The Silver Lining of the Earnings Tax

• Although the earnings test rule reduces benefits, it potentially 
increases benefits by decreasing the number of months the 
worker is treated as drawing benefits before Full Retirement Age.  
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Other Family Beneficiaries’ Considerations



Covered Beneficiaries

• Participant Worker
• Worker’s Spouse
• Worker’s Children
• Worker’s Dependent Parents
• Worker’s Divorced Spouse(s) (10+ Years of Marriage)
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Family Benefits
• Benefits are payable to a spouse of a worker who receives retirement 

benefits or disability benefits.
• Spouse - 50% of worker’s PIA:

• 62 or older
• Caring for a child under age 16
• Caring for a child who was disabled before age 22

• Benefits are payable to the children of a worker who receives 
retirement benefits or disability benefits.
• Unmarried Child - 50% of worker’s PIA

• Under 18
• Under age 19 and in school
• Age 18 or older and disabled

• If eligible, a worker’s child is entitled to 50% of the worker’s full 
payment amount, regardless of the percentage the worker receives.  
• There is no reduction for a child’s age.
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Definition Of A Spouse

• Either sex or same sex.
• Parent of worker’s child; OR 
• Married under state law for at least one year. 

• Current or former spouse.
• If recognized by the state, also recognized by Social 

Security.
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Reduced Payments For Spouse’s Early Retirement

• Reduction:
•For the first 36 months of early filing, the payment is 

reduced 25/36 of 1% for each month.
•For any additional early months, the payment is reduced 

5/12 of 1% for each month.
• If under Full Retirement Age (FRA), the spouse must apply 

under his or her own record first and then stack to obtain the 
higher spousal benefit.
• If the spouse is at least FRA and 62 or over on January 1, 

2016, then the spouse can draw as a spouse without filing 
under his or her own work record.
•After this date, it is not possible unless the worker has 

not started to draw benefits yet.  39



Spouse Early Retirement Example
• Mary’s full retirement age is 67.  She is going to draw benefits at 

age 64, 3 years early.  Her husband is drawing his retirement 
benefit of $2,000.
• Her benefit based on her own record is $800 per month because 

she was a stay-at-home parent much of her career.  Her reduced 
benefit for her early retirement is $640 (80% of $800).   
• Her benefit based on her husband’s PIA of $2,000 is $1,000. Her 

reduced benefit for her early retirement is $750 (75% of $1,000).
• She will receive a stacked $750 per month benefit ($640 from her 

own benefit plus $110 from her husband’s). 
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Two Rules For Married Couples (Reichenstein and Meyer)

• After the death of the first spouse, the surviving spouse generally will 
continue benefits based on the higher-earner’s record, while benefits 
based on the lower-earner’s record generally will cease.  This leads to 
two rules: 
• First, to maximize the couple’s expected lifetime benefits, the 

higher-earning spouse should begin his or her retirement benefits 
based on the age he or she would be when the lower-earning 
spouse is expected to die.

• Second, the lower-earning spouse should begin his or her 
retirement benefits based on the age he or she would be when the 
higher-earning spouse is expected to die. 
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Married Couple Example
• Nancy is the lower earner and has an above-average life 

expectancy of age 90. 
• George, her husband, is six years older with a life expectancy of 79.  

• To maximize this couple’s lifetime benefits based on life 
expectancies, George should delay his retirement benefits 
until age 70, because he would be 96 when Nancy is 
expected to die.

• Nancy may want to begin her retirement benefits before FRA 
because she will be 73, which is a shorter-than-average lifetime, 
when George is expected to die.  
• Benefits based on her earnings record will cease at the death of 

the first spouse.  
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Special Rules For Former (Divorced) Spouses
• A former spouse must meet three special requirements:

1.  Must be at least 62.  
•This age limit means you cannot qualify at a younger 

age even if you have the worker’s child in your care.
2.  Must be currently unmarried.
3.  Must have been married to the worker for at least ten 
years before the divorce.  
•The ten years run from the date of marriage to the 

date the divorce was final. 
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Special Rules For Former (Divorced) Spouses
•A divorced spouse does not need to wait for the worker 

to retire. 
•Unlike the rule for current spouses, a former spouse 

can draw benefits on the worker’s record when the 
worker reaches age 62 even if the worker is not retired 
or drawing benefits.

• This rule does not apply to the worker’s current spouse 
who has access to the worker’s current earnings.  
• The former spouse generally does not have access to 

these earnings. 
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Multiple Marriages
• A divorced spouse with multiple former spouses can 

choose the former spouse who has the highest benefit.
• The selection of benefit is not based on the longest or 

most recent marriage.
• The former spouse can change earnings record if 

subsequently a former spouse with a higher earnings record 
retires.
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Who Is The Worker’s Child?

• A child is the worker’s child if he or she is the worker’s:
•Legitimate child,
•Natural child (if acknowledged as the worker’s child in 

writing or in legal proceedings),
•Legally adopted child, or
•Stepchild.

• The rule of thumb here is that if State law recognizes the 
child as the worker’s heir in its intestacy inheritance laws, 
then Social Security will recognize the child as well.
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Social Security Maximum Family Benefit

• The maximum family benefit is the maximum monthly 
amount that can be paid on a worker's earnings record for 
retirement and survivor benefits. 
• The limit on the amount of monthly Social Security 

benefits paid to the family of a retired or deceased 
worker is usually up to 175% of the retired or deceased 
worker’s PIA.
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Family Benefits Cap Calculation

• Calculation (2024)
• 150% of the first $1,500 of PIA
• 272% of the PIA over $1,500 and less than $2,166 
• 134% of the PIA over $2,166 and less than $2,825 
• 175% of the PIA over $2,825. 
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Maximum Family Benefit Example
For PIA of $3,000

Worker at 100%, Spouse at 50%, and 3 children at 50% each (total = 
300%)

Tier 1 150% x $1,500 = $2,250.00

Tier 2 272% x ($2,166 – $1,500) = $1,811.52

Tier 3 134% x ($2,825 - $2,166) = $883.06

Tier 4 175% x ($3,000 – $2,825) = $306.25

Total
Percent of Max PIA

= $5,250.83
(175.03%)
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Maximum Family Benefit Example
Beneficiary Expected

Benefit  %
Benefit 
Amount

Actual 
Benefit

Actual 
Benefit %

Worker 100% $3,000.00 $3,000.00 100%

Spouse 50% 1,500.00 562.71 18.76%

Child 1 50% 1,500.00 562.71 18.76%

Child 2 50% 1,500.00 562.71 18.76%

Child 3 50% 1,500.00 562.70 18.76%

300% $9,000.00 $5,250.83 175.04%
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Maximum Family Benefit Example
Beneficiary Expected

Benefit  %
Benefit 
Amount

Actual 
Benefit

Actual 
Benefit %

Worker 100% $3,000.00 $3,000.00 100%

Spouse 50% 1,500.00 0 0%

Child 1 50% 1,500.00 750.28 25.01%

Child 2 50% 1,500.00 750.28 25.01%

Child 3 50% 1,500.00 750.27 25.01%

300% $9,000.00 $5,250.83 175.03%51



Survivor’s Benefits



Survivors’ Benefits
• Four types:
• Payments to the worker’s widow(er) (if married at least nine 

months) and/or the worker’s former spouse(s)(ten years);
• Payments to the worker’s surviving unmarried children;
• Payments to the worker’s dependent parents; and
• A one-time, lump sum payment of $255 to the worker’s 

spouse or children.
• In order for the worker’s survivors to be eligible for survivor 

benefits, the worker did not need to be drawing Social 
Security payments, nor did the worker need to have reached 
retirement age, before the worker died. 
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Survivors’ Benefits Overview
• For family members of deceased participants:

• Widow(er) – 100% of participant’s PIA if age 65

• 60 and older – reduced to 71.5%

• Over 50 and disabled  

• Caring for a child under age 16 – 75%

• Caring for a disabled child under age 22 – 75%

• Unmarried Child – 75% of participant’s PIA

• Under 18

• Under age 19 and in school

• Age 18 or older and disabled

• Income tax dependent parents of the deceased worker – 82.5% of 
participant’s PIA if one parent, 75% if two
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Widow(er) Examples
• Normally, you must be at least age 60, rather than 62, to be 

eligible for widow(er) or surviving divorced spouse benefits.  The 
younger age limit for survivor payments helps alleviate what is a 
difficult situation for many widow(er)s.
• Mary, age 62, draws a widow payment on the record of her 

deceased husband.  She and Greg have fallen in love and 
wish to marry.  If they do, Mary can continue to receive her 
widow payment because her remarriage is after age 60.  
• Hannah, age 58, wishes to draw a widow payment on 

Harold’s record when she turns 60.  She wishes to marry 
Mark.  If she marries Mark before she turns 60, she cannot 
draw a widow payment on Harold’s record, but she could 
draw a spouse payment on Mark’s record when she reaches 
62, if he is drawing benefits.
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Widow(er) Payment Examples

• Sharon lost her husband, Sam, when she was 68.  Sam’s 
full payment amount was $1,600, but he delayed 
retirement until he was 70 qualifying him for a $2,112 
(132%) benefit.  Sharon’s widow payment will be $2,112.  
• Frances lost her husband, Tom, when she was 68.  Tom’s 

full payment amount was $1,600, but he was receiving 
only $1,200 (75%) because his payments started at 62.  
Frances’ widow payment will be $1,320 (82.5% of $1,600 
minimum).  
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Widowed Before Retirement:
Social Security Benefit Claiming 

Strategies
by Amy N. Shuart, David A. Weaver, and Kevin Whitman

Journal of Financial Planning
April 2010
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Maximum Family Benefit Survivor Example
Beneficiary Expected

Benefit  %
Benefit 
Amount

Actual 
Benefit

Actual 
Benefit %

Widow 100% $3,000.00 $3,000.00 100%

Child 1 75% 2,250.00 726.08 24.2%

Child 2 75% 2,250.00 726.07 24.2%

Parent 82.5% 2,475.00 798.68 26.62%

332.5% $9,975.00 $5,250.83 175.02% 61



Maximum Family Benefit Survivor Example
Beneficiary Expected

Benefit  %
Benefit 
Amount

Actual 
Benefit

Actual 
Benefit %

Widow 100% $3,000.00 0 0%

Child 1 75% 2,250.00 1,693.82 56.46%

Child 2 75% 2,250.00 1,693.82 56.46%

Parent 82.5% 2,475.00 1,863.19 62.11%

332.5% $9,975.00 $5,250.83 175.03%
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Qualifying For Medicare Part A Requires 
Qualifying For Social Security



Medicare Parts A, B, and D
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Premiums For Medicare Parts B And D



Medicare Part B (Medical Insurance) Covered 
Expenses
• In general, Medicare Part B covers medically necessary services, 

such as:
• Doctors’ services, 
• Tests, 
• Outpatient care, 
• Home health services, 
• Durable medical equipment (for example, wheelchairs or walkers), 

and a number of other medical services.

• Medicare Part B base premium:  $185
• Medicare Part B deductible:  $257 ($240 in 2024)
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2025 Medicare Part 
B Premium Means 
Test Based on 2023 
Adjusted Gross 
Income
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Basic Medicare Part D Premium
• The monthly premium is established by the company offering 

the plan. 
• According to the CMS, the national base beneficiary premium 

is $36.78 in 2025 ($34.50 for 2024), with the highest being 
over $110.
• The monthly premium covers only a portion of the total cost of 

Medicare Part D; the balance of the cost is paid by U.S. 
taxpayers from general revenues of the federal government.

• The annual deductible in 2025 is $590 ($545 in 2024). 
• The annual deductible increases annually as the overall cost 

of Medicare Part D increases. 
• Some plans have no or a lower annual deductible. 69
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Planning For The Medicare 
Part B Premium

• Editor: Theodore J. Sarenski, CPA/PFS 
• Authors: Nathan Oestreich, CPA (ret. Texas), Ph.D. Michael S. Keane, CPA, John 

Cooper, CPA, DBA 

• Tax Adviser, March 2023



Medicare Part B And D Premium Adjustments

• To determine your income-related monthly adjustment amount 
(IRMAA) the Social Security Administration (SSA) uses the most 
recent Federal tax return that the IRS provides. 
• For example, to determine the 2025 IRMAA, the SSA uses the 

return filed in 2024 for the 2023 tax year. 
• If a more recent return is available, the beneficiary will want to 

contact the SSA. (Source: What You Can Do if You Think Your 
Medicare Income-Related Premium is Incorrect (EN 05-10125).
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MAGI For Medicare Purposes
• MAGI for Medicare premium 

purposes is defined in Section 
1839(i)(4) of the Social Security Act 
by taking total adjusted gross 
income from the most recent 
federal tax return provided to the 
SSA (for the 2023 Medicare Part B 
and D premiums, 2021 Form 1040-
SR, U.S. Tax Return for Seniors, line 
11) and adding back other income 
that is tax-exempt under the 
Internal Revenue Code (IRC).

MAGI is defined as the sum of:
■ The beneficiary’s AGI, plus certain income exempt 
from tax under the IRC including:
● Tax-exempt interest income received or accrued; 
e.g., interest from state and local bonds (Sec. 103);
● Interest from U.S. savings bonds used to pay higher 
education tuition and fees (Sec. 135);
● Earned income of U.S. citizens living abroad that 
was excluded from gross income (Sec. 911); and
■ Income from sources within Guam, American 
Samoa, the Northern Mariana Islands, or Puerto Rico 
not otherwise included in AGI (Secs. 931 and 933).  



IRMAA Adjustment For Life-Changing Events

• Due to life-changing events, in certain situations, a different appeal process 
is used.

• Should Medicare beneficiaries experience one of the life-changing events 
discussed below and their income goes down, they can request a reduction 
in the monthly IRMAA by filing Form SSA-44, Medicare Income-Related 
Monthly Adjustment Amount — Life-Changing Event.
• As an alternative, the form instructions provide that an interview can be 

scheduled with the local SSA office in lieu of completing and submitting 
Form SSA-44.

• However, even if the interview is selected, carefully reading and 
understanding the Form SSA-44 instructions would increase the 
likelihood of a successful outcome from the interview process.



Life-Changing Events

• As set forth in Section 2507 of the Social Security Handbook, the 
list of the eight life-changing events includes:
• 1. Marriage;
• 2. Divorce or annulment;
• 3. Death of your spouse;
• 4. Work stoppage;
• 5. Work reduction;
• 6. Loss of income-producing property;
• 7. Loss or reduction of pension income; and
• 8. Receipt of employer settlement payment. 



Avoiding Sales And Roth Conversions

• Sale of investments or other assets (e.g., personal residence with 
gain in excess of the Section 121 limits) may require careful 
consideration to prevent the income from causing an unexpected 
Part B premium increase.
• Structuring sales using the installment method or selling 

assets over several tax years may be effective.
• Gifting assets versus selling them might be another option 

to consider.
• Similarly, the income spike caused by a Roth conversion could 

trigger a Part B premium increase.



Ten Ways To Increase Your Social Security Payments

• Work at least 40 quarters and preferably 35 years.
• Earn more.
• Work until your full retirement age.
• Delay claiming until age 70.
• Claim spousal payments.
• Consider family in your planning.  
• Don’t earn too much in early retirement.
• Minimize income tax on your Social Security benefits.
• Maximize survivor’s benefits.
• Make sure your work counts by checking the accuracy of your work 

record periodically.
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Thank You For Attending!

• We are happy to answer questions.
• Julie:  816-561-6868

• Julie@mwbpc.com
• Randy:  949-527-2279

• RGardner@EstatePlanInc.com
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2025 Tax Thresholds Summary Single income 

threshold

Married filing jointly 

income threshold

Standard deduction – zero tax bracket $15,000 $30,000

Transition from 10% to 12% marginal income tax bracket $11,925 of TI $23,850 of TI

The Social Security “tax torpedo” increases the marginal 

income tax rate as the percentage of Social Security 

benefits subject to income tax increases from 0% to 50% 

and then to 85% (marriage penalty)

Two thresholds:  

$25,000 and 

$34,000 of MAGI

Two thresholds: $32,000 

and $44,000 of MAGI

Transition from 15% to 25% marginal income tax rate 

bracket under old law, and moving from a 0% to 15% tax 

rate on qualified dividends and long-term capital gains

$48,350 of TI $96,700 of TI

Transition from 12% to 22% marginal income tax bracket $48,475 of TI $96,950 of TI

Transition from 22% to 24% marginal income tax bracket $103,350 of TI $206,700 of TI

MAGI = Modified Adjusted Gross Income;  AGI = Adjusted Gross Income; TI = Taxable Income;                    

HI = Household Income 
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2025 Tax Thresholds Summary Single income 

threshold

Married filing jointly 

income threshold

Medicare Parts B and D premium thresholds – the higher your 

income, the higher your monthly premiums. The difference could 

as much as $492.90 (($628.90 + 85.80) – (185 + 36.78)) per 

month in Medicare Parts B and D premiums.   

Five thresholds: 

$106,000, $133,000, 

$167,000, $200,000 

and $500,000 of MAGI  

Five thresholds: 

$212,000, $266,000, 

$334,000, $400,000 

and $750,000 of MAGI  

Transition from 24% to 32% marginal income tax rate bracket and 

start of the qualified business income deduction phase out

$197,300 of TI $394,600 of TI

3.8% surtax level on net investment income $200,000 of AGI $250,000 of AGI

Transition from 32% to 35% marginal income tax rate bracket and 

start of the phase out of the $2,000 child tax credit

$250,525 of TI $501,050 of TI

Start of the 20% capital gain rate for qualified dividends and long-

term capital gains and the marriage penalty on investment 

income

$533,400 of TI $600,050 of TI

Transition from 35% to 37% marginal income tax rate bracket and 

the start of the marriage penalty on ordinary income

$626,350 of TI $751,600 of TI

Start of the phase out of the alternative minimum tax exemption $626,350 of AMTI $1,252,700 of AMTI

MAGI = Modified Adjusted Gross Income;  AGI = Adjusted Gross Income; TI = Taxable Income;  AMTI = AMT Income 
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2024 Tax Thresholds Summary Single income 

threshold

Married filing jointly 

income threshold

Standard deduction – zero tax bracket $14,600 $29,200

Transition from 10% to 12% marginal income tax bracket $11,600 of TI $23,200 of TI

The Social Security “tax torpedo” increases the marginal 

income tax rate as the percentage of Social Security 

benefits subject to income tax increases from 0% to 50% 

and then to 85% (marriage penalty)

Two thresholds:  

$25,000 and 

$34,000 of MAGI

Two thresholds: $32,000 

and $44,000 of MAGI

Transition from 15% to 25% marginal income tax rate 

bracket under old law, and moving from a 0% to 15% tax 

rate on qualified dividends and long-term capital gains

$47,025 of TI $94,050 of TI

Transition from 12% to 22% marginal income tax bracket $47,150 of TI $94,300 of TI

Transition from 22% to 24% marginal income tax bracket $100,525 of TI $201,050 of TI

MAGI = Modified Adjusted Gross Income;  AGI = Adjusted Gross Income; TI = Taxable Income;                    

HI = Household Income 
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2024 Tax Thresholds Summary Single income 

threshold

Married filing jointly 

income threshold

Medicare Parts B and D premium thresholds – the higher your 

income, the higher your monthly premiums. The difference could 

as much as $500.30 (($594 + 81) – 174.70) per month in 

Medicare Parts B and D premiums.   

Five thresholds: 

$103,000, $129,000, 

$161,000, $193,000 

and $500,000 of MAGI  

Five thresholds: 

$206,000, $258,000, 

$322,000, $386,000 

and $750,000 of MAGI  

Transition from 24% to 32% marginal income tax rate bracket and 

start of the qualified business income deduction phase out

$191,950 of TI $383,900 of TI

3.8% surtax level on net investment income $200,000 of AGI $250,000 of AGI

Transition from 32% to 35% marginal income tax rate bracket and 

start of the phase out of the $2,000 child tax credit

$243,725 of TI $487,450 of TI

Start of the 20% capital gain rate for qualified dividends and long-

term capital gains and the marriage penalty on investment 

income

$518,900 of TI $583,750 of TI

Transition from 35% to 37% marginal income tax rate bracket and 

the start of the marriage penalty on ordinary income

$609,350 of TI $731,200 of TI

Start of the phase out of the alternative minimum tax exemption $609,350 of AMTI $1,218,700 of AMTI

MAGI = Modified Adjusted Gross Income;  AGI = Adjusted Gross Income; TI = Taxable Income;  AMTI = AMT Income 
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